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Summary of Avera St. Luke’s Benefits
	Benefit
	Who Pays
	Who is Eligible
	When you are Eligible
	What you Receive

	 PTO-- Paid Time
             Off  
Vacation,
Short-term Sick Leave & Holidays
	Avera St. Luke’s
	Employees regularly scheduled at least 36 hours per pay period.
	Begin accruing immediately based on paid hours—Regular and PTO (excluding PTO cash out)
	Accrual          Per Year:                Per Hr:
0-4 years……168 hrs = 21 days = .08077/hr
5-9 years……208 hrs = 26 days = .10000/hr
10+ years…...248 hrs = 31 days = .11923/hr
Maximum accrual …320, 340, 360 hrs respectively

	Extended Sick Leave
	Avera St. Luke’s
	Employees regularly scheduled at least 36 hours per pay period.
	Begins accruing immediately, based on paid hours—Regular and PTO (excluding PTO cash out)
	64 hours accrued per year
Maximum accrual is 400 hours

Accrued time is prorated  at .03077/hr  based on hours worked up to 80 hours per pay period

	Bereavement Leave
	Avera St. Luke’s
	Full-time Employees

(Regularly scheduled 72 - 80 hrs a pay period)

Part Time Employees

(Regularly scheduled 36 - 71 hrs a pay period)
	Immediately
	Up to 24 paid hours upon the death of an immediate family member

Up to 12 paid hours upon the death of an immediate family member

Immediate family includes:

spouse, children, step-children, parents (including in-laws and step-parents), siblings (including in-laws and step- siblings), grandparents, grandchildren of the employee.

	Medical Insurance
	Avera St. Luke’s and Employee
	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment
	Comprehensive health insurance plan available including vision and prescription plan.  Premium Assistance Program available.  Must meet eligibility guideline

	Dental Insurance
	Avera St. Luke’s and Employee
	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment
	100% of Diagnostic & Preventive services covered with special services covered at 50-80%

	Group Term 
Life Insurance 

&  AD&D
	Avera St. Luke’s


	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment


	Term Life insurance equal to 2 times annual salary (base pay x scheduled hours) rounded to the next $1,000

	Supplemental  Life Insurance

&  AD&D
	Employee
	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment or during first open enrollment period.  First time offered is a guaranteed issue. 
	Optional additional coverage for employee, spouse, and/or dependent children.  Employee coverage is purchased in $10,000 increments, spouse in $5,000 and may elect $10,000 for each dependent child

	Long-Term Disability Insurance
	Employee
	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment.  First time offered is a guaranteed issue.  
	Optional long-term disability coverage for employees (Must be disabled for 90 consecutive days before plan pays)

	Long-Term Care

Insurance

(Nursing Home)
	Employee
	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment.  First time offered is a guaranteed issue.  
	Optional long term care (nursing home) insurance for employee, spouse, parents, parents-in-law, grandparents & spouse grandparents.



	Benefit
	Who Pays
	Who is Eligible
	When you are Eligible
	What you Receive

	Retirement Plan
	Avera St. Luke’s
	Employees in a benefit status position that are age 21 years/older and working 1,000 hrs/yr
	After one year of employment working 1,000 hours and age 21
	Cash Balance Retirement Plan--Employer contribution of 3% of earnings up to IRS limits

	Avera Health 403(b) Matching Plan
	Avera St. Luke’s
	Employees in Cash Balance Retirement Plan 
	After one year of employment working 1,000 hours and age 21
	Avera St. Luke’s will match 100% of  403(b) contributions up to the first 2% of earnings once eligibility has been met


	Avera Health 403(b)
	Employee
	All employees
	Immediately
	Opportunity to invest pre-tax dollars in tax-sheltered 403(b) Plan with Fidelity Investments

	Flexible Spending Accounts Plan

(Section 125)
	Employee
	Employees regularly scheduled at least 36 hours per pay period
	First of the month following 30 days of employment
	Day care expenses and out-of-pocket medical expenses can be predetermined as pre-tax dollars

	Colonial Life and Accident Insurance
	Employee
	Employees regularly scheduled at least 36 hours per pay period
	Effective date determined upon enrollment
	Accident, cancer, and critical care insurance to help pay for additional expenses not covered by health insurance; portable after termination of employment

	College Access 529 Plan
	Employee
	All employees
	Immediately
	College investment plan managed by Allianze that allows money to grow tax-free for qualified higher education expenses

	Wage Continuation
	Avera St. Luke’s
	Employees regularly scheduled at least 36 hours per pay period.
	After five years of continuous employment
	70% of base salary paid to eligible employees for up to 6 months when absent due to personal injury or illness

	Employee Health Services
	Avera St. Luke’s
	All employees
	Immediately
	Initial physical capacity assessment
Annual Mantoux test & immunizations
Availability of Registered Nurse to work with employees’ health issues

	Workers’ Compensation
	Avera St. Luke’s
	All employees
	Immediately
	Medical and disability benefits for work-related injures and diseases as provided under SD Workers’ Compensation Law

	Employee Assistance Program
	Avera St. Luke’s

	All employees and family members
	Immediately
	Confidential, professional, counseling regarding problems with family and personal issues.  Each family member entitled to four free visits per year

	Performance Appraisal
	Avera St. Luke’s
	All employees
	Six months, 12 months, and annually thereafter
	A review of your last year’s performance and the setting of goals for next year

	Salary Increases
	Avera St. Luke’s
	All employees
	Reviewed annually on July 1st 
	Salary adjustment based on annual merit rate and market salary survey (varies)

	Tuition Reimbursement
	Avera St. Luke’s
	Employees regularly scheduled at least 36 hours per pay period.
	After 6 months to 2 years

After 2 years of employment
	Tuition Refund of 50% up to 4 credit hours per semester ($250 max per semester)

Tuition Refund of 100% up to 4 credit hours per semester ($500 max per semester)

	Adoption Benefit
	Avera St. Luke’s
	Employees regularly scheduled at least 36 hours per pay period.
	Immediately
	Assistance with the costs of adoption provided in the amount of $1500 per adopted child per family.


Employee Discounts:   Cafeteria (25%), Gift Shop (10%), Movie tickets, Valley Fair tickets, Renaissance tickets, and Hospitalization discounts (20% off up to $550 per insurance claim) 
Additional Benefits:      Credit Union


Compensation for Jury Duty

Special Events

Medical Library

Savings Bonds


United Way

Direct deposit of pay checks
In-service education

457 
Employee benefits are subject to change according to the Administrative Policy of Avera St. Luke’s.  For specific details on any fringe benefits, contact the Human Resources Department.
5/09, 8/09 Temp PTO Reduction, 7/2010
