
Nebraska Medication Aide Competency Assessment Checklist (Optional Facility Tool)

States (6) rights to med. Administration (individual, med, dose, time, route, documentation)

States at least (3) sources or references to clarify medications/questions (Nurse, Nursing Drug Handbook, Facility P&Ps, 

PDR, Pharmacist) NOTE: Always check with Nurse if questions/unsure of procedure, etc.

States/understands compliance with limitations &  conditions under which a Medication Aide may provide medications.

Identifies whether person can refuse a med/procedure and what to do if refuses.

States when/where, how, why confidentiality & privacy must be maintained with all med administration.

States equipment/supplies needed for med pass.

States reason for medication refrigeration; med containers covered; 

Demonstrates/ensures med cart/med surface is sanitized and/or barrier is placed.

Completes hand hygiene; applies gloves if applicable.

Selects right medication (from correct persons med supply).

Completes (3) checks of med container label against Medication Administration Record (MAR) for completeness, 

accuracy, known allergies, (5) rights are noted

Checks expiration date of med container; identifies date med container initally opened (per facility policy). 

States what to do if a medication label is not legible OR information is incorrect.

Prepares meds - correctly, hygienically & safely (pill-form into cap of bottle then to souffle cup, or punches out/removes 

from med package, or pours liquid med/knows to shake suspensions).

Ensures safety/security of med cart/med supply area (locked, etc.; med key safety is maintained).

Knocks on door; Introduces self, Identifies person using (2) methods; explains procedure

Ensures barrier placed on room surface; completes hand hygiene (room entry/before gloves/between routes/after 

gloves/room exit, visibly soiled, gloves contaminated).

Provided privacy/confidentiality/med safety/resident comfort & proper position during each route of med admin. 

Documents accurately, meds administered - according to facility policy/procedure

Oral (mouth), (sublingual), (buccal), (sprays)

Inhalation (inhalers), (nebulizers), (oxygen)

Topical (sprays), (creams), (ointments), (lotions), (transdermal patches)

Installation (drops), (ointments), (sprays):  eyes  ears  nose

States what to do when ANY medication is not administered as ordered.

States location of facility P&Ps and why medication policy/procedures are neccesary.

States with whom, how, & what level of med a Medication Aide is allowed to destroy/disposition. 

Able to follow and understand instructions by Nurse during this 1:1 Skills Performance Evaluation.

Awareness of abuse and neglect training and reporting requirments.

Complies with every recipient's right to be free from all forms of abuse (physical, verbal, sexual, neglect, 

misappropriations or misuse of property).

Complete this competency checklist during required 1:1 Skill Performance Evaluation of each 40-hour Medication Aide applicant. RN/LPN/Registered 

Medication Aide to Student Medication Aide ratio must be 1:1. This complies with Nebraska Revised Statute §71-6725 and Title 172, NAC 96-005.01.

Facility Name and Location:                                                                                                          Date:          /             /                                         

Medication Aide Student Name (PRINT): 

Medication Aide STUDENT SIGNATURE:

If student is competent & all training requirements are met, mail the Nebraska Initial Application for Medication Aide Registration to NE DHHS.                 

Check for completeness, ensuring competency assessment on application form is signed by a licensed health care professional & fee is included.

Signature and Title of Person Completing Eval. 

Additional Comments, if any (use back if needed): 

Name of RN/LPN or MedAide - Registered Completing Eval. (PRINT):                                                                  

Administered medication administration hygienically and safely for the following routes:  
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